 SBACRRERMBREZFARE BUHAEBRAET(FREER)

Employer transfer certificate based on foreign worker -~ original employer ~ and new employer’s agreement
ploy g gl ploy plo) g

 SHBARNAREEFALE BHBEGEEAET(PREER)

Employer transfer certificate based on foreign worker and new employer’s agreement

HEELH

New cmployer’s name

HEXTH-SHBRIFTETR LR
New employer’s register No. or ID No. Contact Tel.
SPE AL E&:S 8
Foreign worker’s name Passport No.
R X &4

Original employer

BRIG—HRZGTETR BETE
Original employer’s register No. or [D No Contact Tel.

BREAETINEFZ— GEFE—-4:E8) AA UMEA) & £ A B (Efafiddsa ) AhME X BGE  1La Baii
%8 AR ENE S E R R ARG HRTME -
In case that original employer has the following situation (please choose one), I am willing to transfer to a new employer in accordance with related
regulation since Year Month Day
BREATIEFZ— (FE—HE) RA ( 9%@}\) Fl &R £ R AF - ERARAE MR THE -
In case that employer has the following situation (please choose one), I am willing to transfer to a new employer or work in accordance with related
regulation.
144 % 3 4 Original patient [Ja.5t< dies (Jb.# &, emigrates.( AT @ 3E kA 48 3205 Xtis not allowed to apply for recurrence letter of recruitment).
2.8 & % Original emp]oyer [Ja.7e+ dies [1b.4% K, emigrates.( A =] ¥ 3 #4442 325 7T X1t is not allowed to apply for recurrence letter of recruitment).
3 Jshadkdody ~ UARMSE M ELBBIEEE - (RTFS F A HFT)
The vessel he/she works on has been detained, sunk, or under repair so as to compel the discontinuation of the work. (It is not allowed to apply for
recurrence letter of recruitment).
AR E AL - BE SRR RE B RGBT TERMEL LB TR AFH o (RTFHEMHIZEHFT)
The discontinuation of the work caused in the fact that his’her original employer has wind up the factory, suspended the business, or failed to pay the
wage/salary pursuant to the employment contract resulting in the termination thereof. (It is not allow to apply recurrence letter of recruitment.)
SRR THENLHBRIIBAZTGE - (AT FEMBRHFT)
Other circumstances do not attributable to the employed forelgn worker. (It is not allowed to apply for recurrence letter of recruitment).

CLWMEFRAMT R X R RHIAR X TAF - (79 3F3EH 2 533%T)
Through the agreement of the employer, household caregivers are allowed to change employers or jobs.
(It is not allowed to apply for recurrence letter of recruitment).
fig3E Lﬁﬁg Ggg‘)mkﬁﬁﬂé » B ETHRIEIREE F S8 4k F 20 3 MR AL BB RFT o (FPREMMREESH
TEH R

2ABAETIXSH SEA - REERAMEZLSUA | MEEZRNSERFHRBENARAAZARBARBLETHETHRMTERER
¥ R E MM P RS T

3R Eiﬁﬁwﬁz%@umﬁﬁm@#ﬁ C AR AR ERERIFIRAZRRA L MEXZ R A BARGEIRAZBALTAR

ZHABZISMEAAZHERAIE ZZ Bl iest -
Notice: 1. if the item 6 is selected, according to Paragraph 3, Section 2, Article 58 of the Employment Services Act. (Not applicable to intermediate
Skilled Caregiver), the original employer may apply to the Ministry of Labor for recurrence letter of recruitment.

2. This certificate has 5 copies in total » one for the foreigner, one for the original employer and one for the new employer. From the date of agreed
consecutive employment, the new employer must notify the local Competent Authority to implement inspection and apply to the Central Competent
Authority for the consecutive employment permit.

3.If during the recruitment period at the original employer's home, the medical examination of the foreign worker is already overdue or has not
undergone, or the new employer cannot obtain the medical examination information of the foreigner, the new employer must take the foreign worker
to the hospital designated by the Ministry of Health and Welfare for a health check within 7 days from the date of consecutive employment,

FEA®IT| #EFT# © Qualification of the new employer:

FRAML | H 2R A28 33T & A valid recruitment letter of permit

Section for |[| 5448 M A | /92 35E73HE A certificate of diagnosis within 1 year issued by a qualified hospital

domestic |[ A HBMRAZ Fo I‘i@%{%m} (4% A&_% w3 [EeEIR B 2 — = ) A valid disability card (Persons with one of items for specific physical and

helper mental disabilities).

Ll#eRMBMIRE T RRLAMET T HAE O itk > A SRURHSI R A B RICARIRSS © B B RARRS 3 RALICAR
BB 4k 3% 6 18 A 24 £ Those who have been assessed as having long-term care needs of article 7 or 9 (chart 4) and have continued to
use care services [or more than six months from the date of approval of long-term care services.

[Jaemaead it EABGRMIATESEEAE  ERAIRMERXEFEE L (Clinical Dementia Rating, CDR ) 1 %
PA_E 2 Those who have been diagnosed with mild or above mild dementia by a neurologist or a psychiatrist and with a score of one or
more on the Clinical Dementia Assessment Scale.

LRxFHHEEIAAMFTHEMEEAE L RARFFONAARFRERFSEL KL 1AL HREF 11 T4k
FHRESZEY 6l 15T & @Bl ¥ 352 57 - Diagnosis certificate for employer who applies for foreigner to be the
household caregiver will be exempted if the employment qualifications for the foreign worker engages in work specified in subparagraphs
8 to 11, Paragraph 1, Article 46 of the employment services act and Article 61 of Review Standards.

(AN R )38 - BRMIB 53T & - DEREAE R F oM FMEA » #E3ET)

Please be sure to tick this field, and must attach a copy of the recruitment permit, certificate of diagnosis or disability card for recognition).

¥ /& £ New employer: ( %3 Seal> F 3% & £ Please sign here if hire domestic helper )
B & £ Original employer: ( %% Seal» 2 #83 % £ Please sign here if hire domestic helper )
sk B} A Foreigner: ( % 4% Signature)

AF-T18 1130104 ki




