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Transferring employer or work certificate for foreign worker

B E LA

Employer’s name

B—RILRF 0T R B EE
Emplover’s register No. or ID No. Contact No.
MR AR E E Sy 2
Foreign worker’s name Passport No.

BEATFEFZ— GEE—98 ) AA (GFEA) B EB#HEE R T /F » LERE MM THE

In case that employer has the following situation (please choose one), 1 am willing to transfer to a new employer or work in accordance with

related regulations.

1. #% %% Original patient [Ja.76 ¢ dies[ |b.#3 B, emigrates. ( R ] ¥ 3£ #4225 ) (It is not allowed to apply for
recurrence letter of recruitment) .

2. &R % Original employer [Ja.7t < dies_|b.#% R, emigrates.. ( R P H3®E 442 %277 ) (It is not allowed to apply for
recurrence letter of recruitment) .

3. [ MuAadkdod? - MMARBEN B EEREEL - (ATEYHERBERT)
The vessel he/she works on has been detained. sunk, or under repaired, leading Lo the discontinuation of the work. (It is not allowed to
apply for recurrence letter of recruitment).

4. [ EMA REXKR RS LOHLH T HRMEL LS HLAE - (RTPHEHBESFT)
The original employer winds up the factory, suspends the business, or fails to pay the salay in accordance with the employment contract,
leading to the termination of the labor contract. (It is not allowed to apply for recurrence letter of recruitment).

5. [EATHENLBEIBAZFSF -

(=T 9 3FHEAH 43 33T ) (Itis not allowed to apply for recurrence letter of recruitment).

Other circumstances are not attributable to the employed foreigner.

6. N EFREARITCREIFRERREIR I - (TEHERTESFT 2 FEREFFERL)

Except for intermediate-technicians, through the agreement of the employer, domestic helpers are allowed to change employers or jobs.
7. R mABAMBRBRBT R - (R TP HEHBRHFT)

Employer and foreigners agree not to renew the employment when the contract expires. (It is not allowed to apply for recurrence letter of

recruitment).
SPAAFE TR CGEREBTSAATEHEE
Forcigners desire to work arcas (Please fill in cities and countics)

Contact telephone number of foreigner
FRAEFLIHEE - BB ATSBEAT a2 B B ENRAMILE EHBIEELE LM -
If youdon’t fill in the desired work area, the address on the system of foreign worker transfer employer will be the current work address.
X
LARECHIBAARBRED  BETRREMILE SSHE 2R IRMETART T HBRBRNT > VPR EHRS -
A ESRABABRMHFARMRREH > B enERELIRAIADE -
otice:
1. If the you choose the number 6, the employer may apply for recurrence letter of recruitment from the Ministry of Labor according
to paragraph 3, Section 2, Article of 58 the Employment Services Act. (Not applicable to intermediate-technicians).
2. If the employer and the foreigner do not renew their employment after the expiration of the agreement, the seal of the employer
company and person in charge may be exempted.
FE IR B4R #F 7T ¥ 3% Applying for the revocation of the approval of the employment permit
L »#mmika F A AAe# (AREM G4 BACBIEREHT SFRANEHFBBE T MM FFKF
I 1% ) Employment relationship has been terminated since Year Month Day (Abolished the cmployment permit
from the date of the employment relationship, while waiting for transferring to a new employer, the foreigner shall not engage in work.)
2L AR ERRHET - AE BRI R T xR oS BE MG (RANEARILE TMEFREI/AE) N
accordance with rules if the employed foreigner does not attend council, they cannot transfer a new employer or jobs, the employment
relationship must terminate from now on. (The foreigner shall engage in work while waiting for transferring to a new employer.)
3. IR X B BMAMRIS R » MR MG A RIS RIBA 40k -
Employer and foreigners agree not renew the employment when the contract expires. The date of confract end is the original employment date.
%ﬁiL%%%K%ﬁ@@%%S%M%'$ﬁﬁ%m?%§%@%'*ﬂ%%’ﬁﬁé&%%&%iﬁlﬁzﬁaﬂ
# b 518 B 1% -
2.ENEBBEMACHLE  RATHBU GLLED  URHEXMAED (BPFHD) HRERIGELEAY -
3. XM BAAARM AL EZEF KUERBEL OERE BEEMNIBART DBELEBEFHRE -
ANHREERMREEHRM  FHER > REES B HRRTRMEH I EAUL 15 EANTHE -
Notice:1.Except for discontinuation of employment, please choose the number 3. You must choose one of the above items according to actual
needs; otherwise, the employment relationship will be terminated from the day following the inability to change employers or jobs.
2.If you select to terminate the employment relationship, but do not provide the termination date, it will be regarded as the date of
delivery by post or submitting in person (i.e. the date of filling application).
3.According to Article 56 of the Employment Service Act, the employment shall notify the local competent authority in writing within 3
days if the employment relationship of employed foreigners is terminated. According to Article 68 of the Employment Service Act,
those who violate shall be fined an amount of at least NT$ 30,000 and not more than NT$ 150.000.

J& ® Employer : ( % % Signature )

$F B A Foreigner : ( %3 Signature )
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